




3) Workers involved in mobile machinery events.
4) Temporary and/or contingent workers.
5) Young workers (25 years and under) and workers new to the Job (within the

first year at the position).
6) Minority workers in terms of race/ethnlclty (e.g., Black or African American,

Hispanic/1.atino, American Indian, Padflc Islander) backgrounds, and
lmmlgratlon status (e.g., migrant, seasonal workers, undocumented workers).

Additional current NIOSH (Natlonal) FACE priorlties. 
1) Deaths associa ted with robot-related, law enforcement offlcer motor vehicle,

tree care/arborist, powered industrial trucks/warehousing, tow truck drivers,
and waste collection/sanltation.

c. When OR FACE partidpates in an on-slte OR OSHA investigation, OR OSHA and OR
FACE program will arrange a foliow-up meeting to discuss the fatality investigatlon,
which will provide for better information exchange, understanding of events, and
outreach and educatlon materlals.

V. EFFECTIVE DATE

This agreement is in effect upon signature by the partles. lt may be amended at any
time by mutual written agreement of the agencies and maybe terminated by either
agency upan sixty days written notice.

Julie Love
Administrator, Oregon OSHA 
Department of Consumer and Business Services 

David Hurtado, ScD Date 
Director, Oregon FACE 
Asslstant Professor, Oregon Instrrute of Occupatlonal Health Sclences 
Oregon Heaith & Science Unlversity 
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Ry lson, PhD Date 
Co-Pnncipal Investigator, NIOSH Occupational Health Surveillance grant 
(grant #U60 OH0012411) 
Professor, Oregon lnstitute of Occupational Health Sclences 
Oregon Health & Science Unlversity 
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